PHASE - II1
[Verification of Original Documents]

The candidates will be shortlisted in order of merit in each category will be put
through verification of original Documents, Testimonials of the candidates will be
checked before Detailed Medical Examination (DME). Original documents will be
returned on the spot after verification and self attested copies of certificates will be
retained with the application. Original copy of following documents will be required
for verification :-

i.  Educational Certificate(s).
ii. Date of Birth Certificate (Matriculation or 10" Class Certificate).

lii.  Scheduled Castes (SC) & Scheduled Tribes (ST) Certificate as per Annexure-
‘I", OBC certificate as per Annexure-‘II’, OBC (NCL) at Annexure-II-
A and Economically Weaker Section (EWS) Certificate (valid for the year
2023-24) as per Annexure-'III' (if belonging to any of these categories)
issued by an authority not lower than Tehsildar or Sub Divisional Officer.
Certificates obtained in any other format will not be accepted.




Certificate Category Incentive/ Bonus marks
NCC *C” Certificate 5% of the maximum marks of the examination
NCC ‘B’ Certificate 3% of the maximum marks of the examination
INCC A’ Certificate 2% of the maximum marks of the examination

The benefit of incentive / Bonus marks will only be provided to a candidate
who has opted for bonus marks / incentive for ‘“NCC certificate” in online
application. If a candidate has not indicated that he is a NCC certificate holder
in the online application form, subsequent change in the status will not be
allowed.

The benefit to NCC Certificate Holder will be confirmed only on production
of the original certificate supporting their claims at the time of document
verification.

However, till the verification of NCC Certificate, bonus marks will be
awarded provisionally as per the claim of candidate in the online application
form.

The crucial date for this purpose will be the closing date of receipt of online
applications.

This benefit is not available for Ex-servicemen.




